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IN ADDITION TO SCHOOL POLICIES RELATING TO TEACHER
LEAVES OF ABSENCE IN SOUTH DAKOTA, STATE BY STATE SUMMARIES
OF EDUCATIONAL LEGISLATION REGARDING SICK LEAVE, MATERNITY
LEAVE, AND SABBATICAL LEAVE ARE PRESENTED IN THIS DOCUMENT.
OF THE 228 RESPONDING SCHOOLS IN SOUTH DAKOTA, 215 REFORTED
EXISTING SICK LEAYE POLICIES. THE MAJORITY OF RESPONDING
SCHOOLS ALLOW FIVE DAYS FOR YEARLY AND CUMMULATIVE SICK
LEAVE, WITH PERSONAL ILLNESS, AND ILLNESS OR DEATH IN THE
IMMEDIATE FAMILY BEING THE MOST COMMON REASONS FOR GRANTING
SICK LEAVE. IT WAS ALSO REPORTED THAT NEARLY HALF OF THE
SCHOOLS DO NOT FPAY TEACHERS IF SICK LEAVE HAS BEEN EXHAUSTED.
ATTENDANCE AT PROFESSIONAL MEETINGS WITH PAY IS ALMOST
STANDARD POLICY. MANY SCHOOLS INDICATED NO FOLICY FOR SCHOOL
VISITATIONS, JURY DUTY, RELIGIOUS HOLIDAYS, MATERNITY LEAVE,
SABBATICAL LEAVE, AND SERVING ON LEGISLATIVE BODIES. THE
SECTION ON SOUTH DAKOTA CONCLUDES WITH DATA WHICH
INDICATES=-~-(1) VERY FEW TEACHERS ABUSE SICK LEAVE POLICY, AND
(2) THE MAJORITY OF SCHOOL SYSTEMS FAVOR A STATE-WIDE SICK
LEAVE POLICY. THE FINAL PART OF THE DOCUMENT 1S DEVOTED TO A
STATE BY STATE SUMMARY OF EDUCATIONAL LEGISLATION REGARDING
'SICK LEAVE, MATERNITY LEAVE, AND SABBATICAL LEAVE FOR
TEACHERS. (JS)




i angyﬂ

LEA\/E OF ABSENCE

PRACTICES
//\/ SOUTH DAKOTA SCHC“OLS

Enoxsozaf

U.S. DEPARTMENT OF HEALTH, EDUCATION & WELFARE
OFFICE OF EDUCATION

e e

o =

THIS DOCUMZINT HAS BEEN REPRODUCED EXACTLY AS RECEIVED FROM THE
PERSON OR ORGANIZATION ORIGINATING IT. POINTS OF VIEW OR OPINIONS
STATED DO NOT NECESSARILY REPRESENT OFFICIAL OFFICE OF EDUCATION
POSITION OR POLICY |

BETTER HU/VIA/\/ RtLAT JONS

. SOUTH DAKOTA
EDUCAT/O/\/ ASSOC IATION




LEAVE OF ABSENCE PRACTICES

I'N
SOUTH DAKOTA SCHOOLS

SCHOOL YEAR 1964 - 1965

SOUTH DAKOTA EDUCATION ASSOCIATION
' RESEARCH DEPARTMENT
F. C. MIKKELSEN, DIRECTOR

A PARADOX

THE MORE MAN KNOWS, THE MORE THERE IS TO KNOW,
THE MORE MAN KNOWS - THE MORE HE RECOGNIZES
THE OBSOLESCENCE OF KNOWLEDGE AND THE

TRAGEDY OF TRYING TO BE A PRODUCTIVE

CITIZEN IN TODAY'S WORLD, WITH YESTERDAY'S
KNOWLEDGE

BULLETIN 1965 RD - 8




INDEX

=4 gage
Table 1 = Number of Schools participeting
i by size of school, 2
Table 2 - Definite Sick Leave Policies 2
S ' Table 3 - Number of deys granted each year
- for sick leave, 3
Teble 4 « Maximum number of days of accumlated
sick leave each year. 3 |
| Table 5 =~ Meximun number of accumulated sick
E: leave deys L
Table 6 = Reasons for which sick leave can he granted. 5
Teble 7 = Absence provisions for funeral and travel time. 6 2
;
Table 8 - Effective date of sick leave policy 6
Table 9 = Poy provisions for absence beyond |
leave time. T
Table 10 - Leaves of absence other than illness
or death, 9
Table 11 - Do teachers sbuse or take advantage of
sick leave? 10
‘ Tahle 12 - State-Wide leave law or policy 1l
| Table 13 - State-Wide Sick leave law 11
STATE-BY~-STATE SUMMARIES:
1 Part I - Sick Leave 13
1 Part II ~ Maternity Leave 23
X,
" Part II1I - Sabbatical Leave 26
.ﬁ General Provisions for Sick Leave Policies 32

R R R I I I I N I I NN NN NN

"The Art of teaching is the art of assisting discovery."
Mark Van Doren




TEACHER ..:..WES OF ABSENCE

For some time leaves of absence for teachers have been a major concern
of school administrators, boards of education, and local teacher associationgs
To provide these groups with informetion regerding current practices with
respect to granting leaves of absence, the Research Department has conducted
this survey of employment conditions in South Dakota schools,

We do believe, in keeping with national trends, that leave policies in
the South Dakota schools have improved much in the past years, It is our
hope to follow this study with another of similar nature in the future to
determine more accurately what progress is being made. As the tables will
indicate there is a great lack of uniformity among the schools of the state
in this important area. Table five, for instance, indicates a range of
number of deys of sick leave which can accumulate from no days of accumulation
to unlimited number of days of accumulation.

Welfare Committees, Administrators,land Boards of Education shouiﬁ find
the results of this study particularly interesting in their review and

establishment of leave policies, Such leave policies help strengthen teacher

morale and efficiency.




Two hundred and twenty-eight schools responded to our questionneire for this study.
Thiz represents a 96% return from all public independent schools contacted, which
we consider an excellent sampling.

TABLE 1
NUMBER OF SCHOOLS PARTICIPATING BY SIZE OF SCHOOLS

Total School Enrollment Number of Schools
200 or less 62
201 - 300 56
301 - koo 4L
401 - 800 37
801 or more 29
Total 228

A definite sick leave policy has a number of advantages. Only seven schools re-
ported that they do not have such a policy, end six schools made no reply. Two

hundred and fifteen, or more than 94% of all schools reporting, designated &
definite policy.

TABLE 2

DEFINITE SICK LEAVE POLICIES

Total School Enrollment

Do you have a 200 201 301 401 801

definite sick or to to to or

leave policy? less 300 400 800 More A1l
Yes 55 53 hi 37 29 215
No Y 1 2 0 0 T
No Reply 3 2 1 0 0 6
Total 62 56 LY 37 29 228




Table 3 shows the number of days granted each year for sick leave., It may be of
interest to note that 64% of all schools grant five dnys, and 207 grent ten days.

TABLE 3
NUMBER OF DAYS GRANTED EACH YEAR FOR SICK LEAVE

Total School Enrollment

Number 200 201 301 ko1 801
of Days or to to to or
less 300 4oo 800 more Total

2 1 0 0 0 0 1
3 8 1 0 0 0 9
5 40 L5 33 19 8 145
6 1 1 1 2 2 T
T 3 2 1 1 1 8
9 0 2 0 1 3 6
10 5 5 T 1k 1L 45
1L 0 0 1 0 0 1
15 0 0 0 0 1 1
No Policy L 0 1 . 0 0 5
Total 62 56 L) 37 29 228

There is a wide variance in policies releting to accumulated sick leave dsys.
This renge is from no days to 45 deys. 137 of the schools permit no accumulated
days and 49% permit 5 days of accumulated leave,
TABLE 4
MAXIMUM NUMBER OF DAYS OF ACCUMULATED SICK LEAVE EACH YEAR

Total School Enrollment

Maximum 200 201 301 401 801 .
Number or to to to or
‘ of Days Less 300 400 800 more Total
0 16 10 3 1 0 30
2 1l 0 0 0 0 1
3 8 1 0 0 0 9
5 25 31 27 - 20 9 112
6 0 1 1 1 2 5
T 0 2 1 1l 3 T
o 0 0 0 1 2 3
10 2 5 6 T 9 29
1L 0 0 1 0 0 1
15 1 2 1 0 1 5
20 0 1 0 1 0 2
25 0 1 0 0 0 1
30 1l 0 0 2 1 h
L5 0 0 0 0 1 1
No Policy 8 2 l 3 1 18
¥~ Totel 62 56 4y =3- 37 29 228




Total maximum number of sick leave days varies from none to no limit., The three

most populer maximums are 15, 20, and 30 days. Schools using ome of these three

Tigures for accumulated sick leave represent more then half of all schools reporting.
TABLE 5

MAXIMUM NUMBER OF ACCUMULATED SICK LEAVE DAYS

Totel School Enrollment
Meximum 200 - 201 301 ko1 801

Number of or to to to or
Days less 300 400 800 move Total
0 12 6 3 1 0 | 20
3 1 0 o 0 0 1
5 8 h L 0 0 16
9 1 0 0 0 0 1
10 11 8 2 2 0 23
12 1 0 0 0 0 1
1k 0 0 1 0 0 1
15 10 11 11 ( 1 4o
18 0 1 0 0 0 1
20 6 12 8 8 L 38
21 0 0 1 1 0 2
25 0 2 1 1 0 L
30 3 8 10 13 5 39
36 0 0 0 1 0 1
Lo ] 0 1 0 1 2
. 45 0 0 0 0 1 1
50 0 0 0 0 2 2
56 0 0 0 0 1 1
60 0 0 0 2 11 13
90 0 0 0 0 1 1
No Limit 0 0 0 0 1 1
No Policy 9 b 2 1 1 T
. Total 62 56 bl 37 29 228
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Personal illness of teacher, personal illness in immediate family, or death in the
immediate femily are the most common reasons for the granting of sick leave, Scme
schools report a lenient policy of interpretation relative to other reasons.
TABLE 6
REASONS FOR WHICH SICK LEAVE CAN BE GRANTED

Total Schobl Enrollment

200 or 201 to 301 to 4Ol to 801 or All
Reasons less 300 400 800 more

8. Personal Illness
of teacher 58 56 Lk 37 29 224

be Personal Illness
in immediate :
family 30 L6 36 33 28 182

Ce Death in the
immediate
family 50 51 35 3k 26 196

de Death or
Personal Illness
of relative other
than immediate
family 17 19 15 15 11 17

e« Other 4 6 5 7 10 32




Table 7 summarizes provisions relative to absence for funerals and trave} time
involved, Table 6 indicated that absence for death in the immediate fagaly is
qQuite generally considered sick leave. About 69% of the schools reporting indica~

ted that time allowed for fumerals is included in the total time allowed for sick
leave eack year,

TABLE T
ABSENCE PROVISIONS FOR FUNERAL AND TRAVEL TIME

Total School Enrollment

200 or 201 to 301 to Lol to 801 or
less 300 400 800 more All
Is Time for Funerals -
Included in Sick Leave?
Yes 33 42 3k 28 20 157
No 20 14 1C 7 8 59
If not, what provision
is made for absence
1 Day 1l 0 0 0 0 1
2 Days 0 0 3 1 2 6
3 Days 0 1 0 ) 0 5
5 Days 1l 5 () 2 3 1T
10 Deys 0 0 1l 0 0 1
No Definite Policy 37 24 18 12 13 10k
Is Leave Granted
With Pay?
Yes 38 35 31 22 22 148
No 5 1 1 1 1 9

In 97% of the schools responding to the question of when sick leave policy goes
into effect, the reply was, immediately. Of those schools which require new teach-

ers to be on duty for some time prior to the effective date of this policy the per-
iod most frequently mentioned was 30 days. ’

TABLE 8
EFFECTIVE DATE OF SICK LEAVE POLICY

Total School Enrollment

Does Sick Leave 201 or 201 to 301 to ITo) R 801 or

Policy go into less 300 400 800 more All
effect immediately

for new teachers

Yes 57 54 43 37 27 218
No 2 2 1 0 2 T

(Most frequent time for gqualificetion: 30 Days)
-6 -
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Nearly half, or 43 percent of the schools do not pay & teacher for absence, because
of illness if the sick leave time has been exhausted, Thirty-nine percent pey the
teacher the difference between his salary and the salary peid to the substitute.

TABLE 9

PAY PROVISIONS FOR ABSENCE EEYOND LEAVE TIME
Total School Enrollment

After the Days of 200 or 201 301 401 801
sick leave have been or to to to or
exhausted, a teacher less 300 4oo 800 more All

who is absent because
of illness receives:

8. No psy for days .
absent 28 22 17 13 15 105

b. Difference between
teachers salary
and salary paid to

substitute 16 22 20 19 8 85
cs No policy 12 6 L ) 1 27
d. Other 3 h 2 1 5 15

On Merits: 4
Subst. Pay: 8
1/4 Salayry: 1
60% Salary: 1
15 Half Days: 1




Table ten summarizes a number of ressons for leaves of absences

It mey be noted that leave for attendance at professional meetings with pay is an
almost universal policy.

Many schools indicate that they do not have a policy for school visitation, for
sbsence for Jury duty, and absence for religious holidays.

Only 16% of the schools responding to the question of maternity leave stated that
they had a definite policy. This form of leave is on the increase nation wide and &
later gection of this report gives additional information on the subject. It may be
significant to note here that according to & recent NEA study of the status of the
American teacher, sbout 75% of the women teachers in public schools are merried
(including those who are widowed, separated, or divorced). Sixty-nine percent of
these married teachers have at least one child. This data points up the importance
of giving consideration to a maternity leave policy.

Another noted {rend is that of teachers serving on legislative bodies. More than

85% of the schools replying to the question on teachers serving in the legislature

do not have a policy. May we suggest that probably more and more schools will be
faced with a decision in this matter in the future. Consideration might well be
glven to this matter before the question becomes pertinent. Admittedly, one of the
problems, which was also voiced by a number of schools, 1s the difficulty of securing
suiteble substitutes when teachers find it necessary to be absent to serve in the
legislature, or to serve on city or county government,

A very small minority of schools grant sabbatical leave., Here again we call
attention to additional information found in a different section of this bulletin
which indicates policies of such states as have a state statutory provision, This
is another of the benefits for teachers which 1s receiving more and more attention
netion wide.




TABLE 10

LEAVES OF ABSENCE OTHER THAN ILLNESS OR DEATH

Total School Enrollment

a. Allow attendance at 200 201 301 o1 801
professional meetings or to to to or
with pay: less 300 400 800 more A1l
Yes 5k 53 40 37 28 212
No N 1 2 0 1 8
No Policy 3 0 2 0 0 5
b. School visitationg
with pey:
Yes 12 13 21 16 20 82
No 17 18 8 8 4 55
No Policy 9 8 8 7 2 34
¢. Jury duty, court order
with pay:
Yes 30 30 22 19 19 120
No T T 3 8 h 29
No Policy 9 9 12 10 h 4y
d. Maternity, with pay:
Yes 8 T 6 3 L 28
No . i 33 13 22 20 115
No Policy 11 2 12 9 1 ‘35
e. Religious Holldeys, with
pays:
Yes 8 9 6 3 1 27
No 21 20 16 17 21 95
No Policy 15 T 12 12 L 50
f. What provision do you have
s for teachers to serve in
i' state legislature? With Pay:
Yes 1 1 0 0 1 3
No 8 6 3 1 7 25
No Policy 4y 43 39 35 21 182

continued




&« Do you feel teachers 200 201 301
should be permitted to or to to
serve in state legise less 300 400
lature?

Yes 1y g LT 4o
No 10 3 L

City Government

Yes | 43 30 36
No 8 10 5

County Government

Yes 39 37 32
No 10 9 8

h. Do you have any provision
for Sabbatical Leave?

Yesn 2 2 1
No 56 51 43
Others:

Businens Leave: 2
Unusual Emergency: 2
For Study and Travel: 1

_,,./' Schools may fear the estsblishment of a sick leave policy because of a feeling that
teachers tend to abuse or take advantage of such policy.

01
to
800

about 98% of the schools reported that teachers do respect the policy,

All

192
2k

170
30

149
40

1k
206

Table 11 indicates that

.. TABLE 11

N\

‘ DO TEACHERS ABUSE OR TAKE ADVANTAGE OF SICK LEAVE

Total School Enrollment

Do you feel that the teachers 200 201 301 k4ol 801

in your system sbuse or take or to to to or

adventage of the sick leave policy? less 300 koo 800 more All
Yes 5 1 2 6 1l 15
No 55 55 L2 31 28 211




There are many schools which feel that sick leave policies should be left to the

individual schools.

Although several schools reported & favorable enswer relative

to a statewide minimum sick leave policy, not all of these schools favor having

such policy enacted into state law.

There would seem to be a number of advantages

from a statewide minimum, especially if the law is clear that local authority exists
for granting leave of s length greater than the statutory minimum, In other words,
there would seem to be little advantage in a statewide meximum,

TABLE 12

STATE-WIDE SICK LEAVE IAW OR POLICY

Total School Enre¢llment

Do you feel that there should be 200 201 301 401 801

a statewide minimum sick leave or to to to or
_policy? Less 300 k0o 800 more. All__
Yes b2 b1 32 15 5 . 135
No 18 12 12 19 23 84
TABLE 13
STATE-WIDE SICK LEAVE LAW
Total School Enrollment
Do you think that there should 200 201 301 401 800
be a minimum statewide sick or to to to or
leave policy enacted into law? less 300 Loo 800 more All
Yes 37 37 27 12 6 119
No 21 1k 16 21 22 ok




STATE BY STATE SUMMARIES ©

This compilatlon i1s a state-~by-state summary of statutory provisions of the
following three types of absence relating to teachers:

Part It = Sick Leave
Part II: Maternity Leave
Part III: ©Sabbatical Leave

Only those state laws which have apecific refbrence to leaves of absence of

this nature are included., This information includes all changes through the
1963 legislation year.

In recent years there has been a growing interest in personnel policies which
encourage and stimulate professional performance of the employees of a school
system, The personnel policies of a school system are important to the kind
and quality of education a community is providing for its citizens, When the

members of a staff work together more is accomplished. Good personnel policies

usually result in higher staff morale, and as a result better service to the
students 1n the schools,

-12 -




STATE BY STATE SUMMARIES

Part 1: State Sick-lLeave Provisions

ALABAMA Sick pay up to 45 days in any one school year is in the discretion
of the school board; for unavoideble cause other than sickness, up
to 1 week a year with pay may be provided. (Attorney general

opin:lon)includea illness or death in immediate family in category of unavoidable
causes.,

School boerds may grent a leave of absence for a period of one year for good cause
to a teacher on continuing service status, without impairment of such status; for
valid reason, leave may be extended for an additional year.

(Code of Alabame (Recompiled 1958). -Secs: .52-'-136;" 52-197, 52361 (30)

ALASKA Twelve days sick leave a year accrued at the rate of 1 1/3 days
a month, with pay, is provided, cumilative without limit. Cumulative
sick leave 1s transferable from school to school if the tescher's 3

service is continuwous. Accumulated leave cannot be used at the beginning of the

school year unless the teacher ‘hes begun his teaching contract. except in unusual
circumstances,

Three days sick leave may be used for death in the immediate f’a.m:lly. or up to five
days 1if the c:lrcumstances require tra.vel outs:lde Alaska.

Sick leave in excess of the number of days to which ‘the teacher is entitled shall
be paid for by the difference between the salary of the teacher and the cost of a
substitute, provided the teacher returns within 20 teaching’ deys after the lest day
of accumulated leave hes been used. Deductions from pay on account of illness in
excess of the number of deys already earned shall be refunded at the end of the
school year in accordance with the leave time that has accrued by the end of the

year. A physician's certificate may be demanded for absence of more than three
days.

(State Board of Education Regulations. Seec. 25)

ARTIZONA At request of a teacher suffering from tuberculosis, a leave of
absence may be granted; a leave of absence for this reascn must be
granted to a continuing teacher if requested.

School boards may authorize leaves of absence up to a maximum of one year when
they deem the leaves to be reasoneble and for good cause, and not detrimental to
the education in the district. All tenure, retirement, accrued leave with pay,
salary increments: and other benefits are preserved if leave is granted.

(Arizona Revised Statutes Annotated., Sees. 15-206 and 15-h4k.02)




CALIFORNIA . Sick Leave: Ten days' sick leave & year with pay is mandatory,

but more may be granted in the discretion of the board., The 10

days need not be accrued before they are taken. Unused leave may
be accumulated indefinitely, After the first 10 days' leave, loss of pay shall not
exceed substitute's pay for sbsence up to a period of 5 months, but during this
time, boards may provide 50 per cent or more of regular salary. For sbsence longer
then 5 months, pay is in the discretion of the school board, subject to rules and
regulations of the state board of education.

Bereavement: Certified employees are entitled to 3 days' leave of sbsence with pay
for death of member of immediate family, including mother-in-lsw and fatherein-law;
school boards may allow additional leave for this reason.

Industrial accident b _and illness leave: Governing school boards must provide not
less than 60 days of leave in & fiscal year for each single industrial accident

or illness suffered by & certified employee., This leave is not cumulative. When
the industrial accident or illness overlaps into the mext fiscal year, the employee
is entitled to only the amount of unused leave due him for the same illness or
injury. The employee on such leave shall be entitled to be paid that portion of
his salary which, when added to the amount received under workmen's compensation,
results in a payment of not more than the employee's full salary. The leave is

reduced by one day for each day of authorized absence regardless of a temporary
disability indemnity award.

Upon termination of the industrial accident or illness leave, the employee is
entitled to the regular sick leave-benefits. If the erployee continues to
receive temporery disability benefits, he may elect to take as much of his accumue
leted sick leave, which when added to the disability benefit, will result in the
paynent of not more than his full salary.

During eny paid leave of absence, the employee must endorse to the school district
his temporary disability indemnity checks, and the district in turn issues him his
salary warrants for the payment of salary from which there is deducted the normal
retirement and other authorized contributions. The board mey require a specified

. period of continuodas service in the school district before the industrial accident
and illness benefits are available, but this periocd shall not exceed three years,

(California Education Code. Secs, 13467 to 13470)

CONNECTICUT Fifteen days' sick leave a year with full pay is mandatory, but
- more may be granted in the discretion of the board. Unused leave
shall be accumulated to at least 75 days. ' g

(General Statutes of Connecticut, Revision df 1958. Secs, 10-156,)

DELAWARE Ten days' sick leave a year with full pey is mandatory, cumulatlve
to 120 days. : “

Up to five days' leave of ebsence'with full pay is mandatory in the event of death
in the immediate family; for death of a near relative, one dey of paid leave of
absence is provided on the day of the funeral. In the case of critical illness in
the immediate family, absence without loss of pasy for 3 calendar days is allowed.

(Delaware Code Annotated. Sec, lh—1318)

- 1l -




DISTRICT OF . P

COLUMBIA .+ Sick leave with pay is mandatory at the rate of one day a mqnth
from September through June, inclusive, under rules and reguiations
of the board of education. Unused leave may be accuiulated to T5

days for probationary and permanent teachers and to 20 days for temporery %eachers.

An additional one dey a year of service prior to July 1, 1949, may be granted, but

the total of all leave shall not exceed 75 days. In case of emergency, the super.-

intendent may advance additional leave with pay, not be exceed ‘_25 days. -

Under rules and regulations of the board, a teacher may use 3 days of cumulaetive
sick leave with pey in any school year of any purpose, upon giving timely notice of
intended absence, - : ‘ - .

(District of Columbia Code, (1961 edition). Sec. 31691, snd 31-692, snd 31-694)

FLORIDA Ten days' sick leave a year with full pay is mandatory, cumuletive
to 120 days in the twelfth year. At least half the accumulation must
be within the seme county. No more than 80 days mey be claimed in

any one year. The board may require a physiclian's certificate. Sick leave may be

Yeken for personal illness, or illness or death of member of immediate family.

County school boards may allow two days® leave a year for religious holidays,
chargeable to sick leave, Leave for religlous holidays shall not he cmlqtivg-

Teachers sbsent on account of personal injury or contagious illness contracted in

line of duty are entitled to paid leave of absence up to 10 days a year, n_dt‘
chargeable to sick leave, S o ' -

(Florida Statutes Annotated. Sees, 231,40, 231.k1)

"~ GEORGIA ‘Sick leave with full pay is provided at the rate of one and a fourth
| dey for each completed school month of service, not cumulative

beyond the year. Sick leave msy be taken in the event of illness

or death in teacher's immediate family, S

(Code of Georgis Annotated, Sec. 3241301;)

HAWATT Eighteen days' sick leave at full pay is provided. Unused leave
mey be accumulated at full pay without limit, Additional sick leave
with pay in excess of that to which ‘the employee is emtitled may be

granted upon written approval of the state schonl superintendent, A physician's

certificate 18 required for more than five days' absence,

A maximum of three days' leave with pay may be given on death or critical 1llness
of member of immediate family, not chargeable against vacation or sick leave., A
rhysician must certify to critical iliness, One dsy of paid leave chergesble to

sick leave may be allowed to attend the fuderal of a relative, o

Teachers may be .éranteﬁ 'a_.hgalth__leéve ‘of ebsence without pey for a period of one
month to one year, and thé time may be extended. A physician's certificate that
such leave would be beneficial is required. Return to school is guaranteed only

after at least one year of service, -

(Regulations of Depertment of Public Instruction)

= -15 -




IDAHO Bight days®' sick leave per year with full pay is mandatory. Uaused

o leave may be accumulated in some districts to 32 days. School
boards may establish sick leave in excess of the mandutonr minimum
provided. ,

(Lawe of 1963, Ch, 13, Sec. 158, 156A, 1583. Idaho School .Code)

ILLINOIS Ten days' sick leave at full pay is mandatory, cumulative to 60 deys.
Schoalboards have discretionary power to grant leave in excess of
these allowances. The board may require a physician's certificate.

Statutory definition of sick leave is personal illness, quarantine at home, or

serious illness or death in immediate family or household.

(Smith-Hurd Illinois Statutes Annotated. The Scheol Code of 1961, Sece 122-2L.6)

INDIANA Ten days' sick leave with pay for the first year and sever days each
year thereafter is mandatory, cumulative to 90 days. For not to
exceed e year, leave may be granted on request of a teacher, or on

the initiative of the bdoard, for sickness or disadbility, subject to bosrd rules

and regulations. If leave is unrequested, the teacher has the right to a hearing

by procedures in the tenure lav prerequisite to dismissal.

The teacher is entitled up to five days' leave with pay in event of death in
- immediate family,

(Burns Indians Stetutes Annoteted. Secs. 28-4311, 28-4333).

JIOWA A minimum of five days® sick ieave with psy is mandatory, increasing
| one day for each year of consecutive employment in the same school -

district to a maximum of nine days. Unused leave is cumulative to
at least 35 days. The board shall require reasonable evidence, as it may desire,
confirming the necessity for leave. School boards have authority to grant more
time than is allowed by the statutes :

(Iowa Code Annotated. Sec, 279.40)

KENTUCKY Ten days' sick leave with pay is mandatory, but more may be granted
in the discretion of the board. Unused leave is cumulative to 20
| days; more may be accumulated in the discretion of the board. A
phys:l.cian's certificate is required.

At the request of the teacher, the board shall grant leave because of physical
‘or mental disability for not to exceed two years and such leave may be renewed by
the board on subsequent request. Sick leave for reason of illness or mental dis-
ability may be initiated by the board, but the teacher is entitled to & hearing.
Upon recovery, the individual shall be entitled to the same contract status he
held pr:lor to such leave.

(Kemtucky Revised Statutes. Seca 161,155, 161,T70)




LOUISIANA © Ten days' leave with-fiall'pey as sick -1dave ‘or 15 cage of other °

' 7 ‘ emergencies is ‘mandatory,’but ‘more may be granted in the discretion

R | of the board.’’ Unuséd leave may be "’a‘.é"dumﬁlate& to 25 days in any
three~year period, and at the board's option, may be accumilatéd without limitation
but cumulative sick leave shall be granted only when certified by a g:ﬁ'aptiqungy
physician, 'The additional sick leave ugy ‘be granted-without loss-of salary) or
vith such reduction as the board may fix. School boards are prohidbited from de~
ducting more then the substitute's Pay and camnot deduct any amount if a substitute

is not employed, - L .

voed

death, to his heirs, all unused 8ick leave, not’ to eXceed 25 days; at rate of pay
employee received at time of retirement or death, = = . - Gt oo .h

The school board may pay any public school émployee on Tetirement, or in case of

All teachers are eligible ‘for sabbatical leave for ‘certaln purposes including -
rest or recuperation for 2 semesters after 12 or more consecutive semesters of
service in same district, or for 1 semester after 6 or more consecutive semesters

* o Lhme g N
vaat J ;

(West's Louisiang Revised Statutes Annbt@tgd;""Sc‘:cs;%";;'i.;201, 17-1202, 17-k25,
17-1171 to 1185) E e R

MAINE =~ Ten days® sick leave without loss of salary is mandatory, cumulative,

to 30 days,

x
LI

(Revised Statutes of Meine .;951;4. Sec. !9157-:211&23) e

. v . PN Y
B, e .- B IR It N
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' full salary is Randatory for every regularly employed teacher-ifi
B _ the'counties, Satisfdctory proof of '1llness is required. County
- 8chool boards may grant additional leave, Deduction for abgen¢e beyond the full
‘Pay deys allowed shall be determined by dividing thz yearly ssiary by 300,."

. MARYLAND By state board of education regulation, ten.deys' sick leave at.

(State Board of Education By-Law 56 6)).

The Baltimore City Board of Educatib_i;i sets’ the sicklea'ge pol:lcy for its teachers.

» .
A T ) (2 T ge R
PO | i e, TS R N S

MASSACHUSETTS Teachers excluded from sel 00l on account of active .tuberculosis
o shall be given sick“Ieave pay for two years which may "be extended
by action of the boegd, 0, - o0 v L e

. s
Te. p R L T I ST
et " AR F§ SR .

(Annotated Laws of Massachusetis, - Che TL, Séc, 55B)° b, ~ 0 1P e

MICHIGAN The only provision,is in the tenure law which. msy be adopted by,

local electors. 'It ‘providss that upon rzquest of a tescher, the

board may grant leave not to exceed one year, subject to renewsl in
the discretion of the board, Unrequested leave because of phyeical or mental dise
ability for not to exceed one year must be preceded by a hearing in accordance
vith tenure provisions, No leave shall tenure - status.

(Michigan Statutes Annotated, Sec, 15'-2012)

e Ry



"
"

"2jmental disebility or sickness,.subject to rules they.may edopt. Unrequested leaves
~ for not more than one year for these reasons must be preceded.by'procedures as

'(Revised Statutes of Nebraska l9h3 (Reissue of 1958). Sec. 79—1262)
NEVADA Boards are authorized to pay for nct‘nore théﬁ'iS”aayg' sick lesve

t;for two school.years, or for, not. more than 45 -deys in. three school years; these
‘ ,ﬁlnmits may not be exceeded unless speclflcally au.thor:.zed'by unanimous vote of the

.-reasonable to all affected thereby and not detrimental to such school, and unless

| certificete. Sick leave means absence from duty because of personal dlsablllty N

- If the absence is due. to injury caused by eccident .arising out.of the course of

MISSISSIPPI .- Local boards heve.discretion,to give remsonsble sick leave, and

.o, are. empowered to .include. 4in thelr provisions for peyment of sube

.. stitute teachers becauﬂe of. ebsence of. regular teachers owing to

‘. o 1]_1ness.’ 3 S Tt e PO . ; »
(Mississippi Code Annotated. ‘"séc:"'632842'8)

NEBRASKA - The only provislon referrins to sick 1eave ‘appeers in the “tenure

o ".. law which applies to districts of the fourth .and fifth class (Lincoln
L and. Omaha). The school boards .in these .districts may, upon written

request grant leave to teachers. wlth permanent status because of physical or

prescrlbed for cancellatlon .of indefinite contracts.

- -1in any one school: year for personal illness or accident, or serious
illness, accident, or death in family, or for not more than 30 deys

board, upon request of the teacher. For .some special,. substantlal, and. convincing
reason, and under such peculiar circumstances as to make such compensation fair and

also approved by the deputy superintendent of the educational supervision district.

(Nevada Revised Statutes. Sec. 391.180)

NﬁW'JEﬁSEYﬂ A11 persons emplqyed steadlly or under tenure 1aw shall be entitled
| to a minimum of 10 school deys' sick leave a year with full pay, 3
. cumuletive indefinitely, The board mey require a: physician's.: 3 4

due to illness or injury, because of exclusion by the school district's medical \\ i
authorities .on ‘account..of a contagious. digease, or because of quarantine for such ]
disease in the home, When<annual and accumulated sick leave is exhausted, the ‘
board msy pay salary, ‘less the substitute's Pay. for such length of time as the A
board decides in individual cases. Boards may pay saslary and grant sick leave

over and above the leave provided except that. no person shall be allowed to.in- :
crease his toval accumulation more than 15 days in any one year. 1

emplqyment, the board must. pay full salery up to one:year without charglng
the absence to sick leave,

A school board ma& é£é&£ aﬁ:eﬁpidyéé°fﬁil 6£ ﬁart credlt.forﬁunused sick leave

‘“‘.accumulated in another school. district in the.same county. Once sick.leave.is
granted, it is irrevccable. At termination of employment, if the employee so
~requests, the school board.must give him a certificate showing.the number of

" unused sick léave days to ‘his. credit. Thls certificate must be filed with the new
”.employer withdn one year from the. date of the new employment.-n-v. prear L

T T

(New Jersey Statutes Annotated; Secs. 18.13~23 8 to 18 13~23.20)

&
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NEW_YORK School boards in union free - school districts and in eity scheol g
districts with cities of less then 125,000 population are required :
" to promulgate rules and regulations for leave, which may be with
or without pay. No similar specific stetutory provision appears for city school
districts having a population of 125,000 or over. '

New York City boerd of education employees who are members of the New York City
Teachers Retirement System shall be granted sick leave due to personel ﬁi,llness

of at least 10 days a year. Cumulative ‘to a maximum of 200 days. Employees of
the Board of higher education who are members of the New York Teachers Retlrement
System snd members of the permanent instructional staff of the board of highexf
education who belong to eny other retirement system, shall be granted 20 days sick
leave a year, cumulative to 160 days. Members employed by the board of education
,\ on spplication shall be grented retirement leave of absence with full pay consisting
” of one-half of accumulated sick leave up to a meximum of one school terin or the
equivalent number of school deys. The same priviledge applies to members of the
permanent instructional staff of any community college in New York City, except

the maximum leave is oue semester, Days when school is not in session shall not
be counted, nor shall vacations. '

Retirement leave shall be cancelled when ‘& member é.iabliés .fb‘,.r immediate réetirement
or relnstatement to active service. If & member applies for a sick leave during
retirement leave of absence, he is entitled to his totel accumulated unused sick

leave minus the number of school days alreedy taken as retirement leave, but’ ‘ﬁ}lch

retirement leave may not exceed one school teim, exclusive of sick leave. o

'(McKinney's COnsélidated Laws ot New York, ~Ed_ucatidn‘La;v." Secs, 1709 (16), 2509
(T) and 3107) - T ST AT oL

NORTH CAROLINA The state board of education is authorized in its diseretion to
provide for not to exceed five duys' sick leave per school term
* with pay for t‘eacﬁersv and princiypals,

(General Statutes of North Carolina (1960 Replacement Volume) Sec. 115-11 (13)
NORTH DAKOTA  Employment contracts of teacheirs must provide for at lesst five

days' sick leave with pay e yesdr, cumuletive to a minfmum of 20
days. — I .

(North Dakoca Century Code Annotated, Sec. 1547-35)

OHIO S Sick leave provisions for Ohio teachers "dppe_ar in several secﬁions
o of 'Page's Ohio Revised Code Annotated, | ‘ |

(1) Secs. 3319.08, 3319.09, 3313.21 (codified under Schools) |
Five days' leave a year ‘without loss of salary for illpeSs' or otheMée 1s ‘mandatory. ‘;

On written request of the teacher, a school board shall grant a leave of absence

of not. to exceed:two consecutive school yesrs for illness or other disability and
such leave may be rer . by the board on subsequent request, 'A similar leave and
renewal may be granted for physical or mental disebility without the teachers
request, but in that event, the teacher is entitled to a hearing, Upon return

to service after expiration of thé leave, the teacher is entitled to resume the
contract status held prior to going on leave,

= continued
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continued . S T T oy T A ;
(2) ‘Section 143,29 (codified under Civil Service, ‘defined in the law’to include
‘employment in the service of the state, and the counties, cities, city health,
districts, and e¢ity school districts. The attorney general (OAG 1954, No. 3643)
has ruled that the words Public agency used in this section includes all boards.of

education,) a L T ‘ *

This section entitled full-time employees of ‘afiy board of ‘éducation, end full-time
employees in the service of the state, county, and municipal service to sick leave
at the rate of one and one-fourth work days with pay for'each completed’ month of
service, This leave is cumulative to 90 work days unless more than 90 deys are
approved by a responsible admimistrative officer of the employing unit. . On /

. separation from service and later re-employnent,. the empldyee's unused accumulated
sick leave is restored. The employee is ‘credited with the unused balance of sick
leave upon transfer from one publie agency to another, Part-time employees are
granted sick leave for the time actually worked at the same rate granted to full-

. time employees,” - -~ IR S L .

" Sick leave mey- be used for absence due to i;ll_nésai, ::I.nJury,'f" ejtpbs:ﬁe, tpk i:%htagléus
disease which is ‘communicable to othér ‘employees,

or to illness or death in the’
- employee's immedidte family. ‘The enpldyee may be quired’to ‘firnish a satisfactory

. . +

affidavit that his absence was due to any of these causes.

"Note: Opinion of'the attorney general (OAG 1950, No, 1605) states that sick leave
rights should be determined in accordance withsection 143129 rather than section
3313.21 (providing for not less than 5 days of mandatory leave to full-time employezs
_of boards of education), He also states 'that there is no conflict between section
143.29 and sections 3319.08 and 3319.09 (providing for not less than five days of
mandatory leave to teachers) since these latter two sections establish the

minimum for "time lost due to illress or otherwise.” All three sections should be
read together and each should be given, full e?fect according to its terms, h

Another opinion (OAG 1961, No. 2073) reads that & board of education of a city .
school district has discretion to approve more than 90 days! acéumilated sick -
leave for all its employees. - - .

OKLAHOMA - ‘Boards shall'provide sick leave with full ‘pay, the length and
AR " conditions thereof to be subject to board regulations, .
(Oklahoma Statutes Annotated. Sec, 70-6<3) - ° - o

" .. OREGON - All certified personnel shall be entitled to at least 10 days' sick
S ~ leave at full psy. ‘At the optica of the board, leave in excess of
.+ .. . .five comsecutive school days mey be allowed only upon certificabe
of & physiclian. Unused leave shall be accumulated to 100 days; more may be accum-
"%+ ulated in the discretion of the board. A district is required to permit a teacher
to take at least 10 days of sick leave a¢cumulated in the prior year in another
coddstriets - o 0 LT T e R T

'(Orégon~‘Révised Statutes. Sec. 3bé-?5'9(5()',

DR " = - h . 45 :
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PENNSYIVANIA Ten days' s;i.gk leave with full pay is mendatory, but morve mey be
S granted in the discretion of the board. Unused leave is cumlative
_to 30 days; boards have diseretion to exceed this limit. -

PR

Y‘ F S SRR )

" Up %o 3 days' leave with pay 1s re.qixfi‘m’d t0' be gi_.v?:,n* f‘or death in 1mmed}é.fe family, .
but more may be granted by the school board if the situation warrants. For death

of a near relative, one dsy of leg.yemvith. pay 1is provided for the.day of the «funeral,

Leave of sbsence for restoration of health is available under the ssbbatical lesve
provisions, SR . Coo « : :

(Purdon's’ Pennsylvenis Statutes Annotated, Secs. 2l-11-115h; 2h11-1166 to 1i7Ti) .

" ’J
K oA . - . . . . v ow
v LY . « .

TENNESSEE = The state board of education shall provide rules and regulations

] "7 for'sick leave. Regulations must allow for one day for each month
taught, to a maximum of 40 days, Initiasl allotmen® is five days’'

. 8ick leave. If more is uged, it is to be charged against future accumulations.

The local boerd may requiré a physician's certificate. . State, funds pay partial
salary for substitutes, but participstion in the program is optional with districts,

.

To participate, the district must conform to the sick leave provisions..

Any teacher in "permanent" or "limited" tenure, may,.on requests be granted a L
leave of absence ‘ﬁitlgggt loss of tenure status for recuperation of health.

L w
~ e

* (Tennessce Code Munotated. Secs, 49.1313, 49.1406; Public Acts of Tennesses 1963,
" Che 39, Sggz.» 16)"' o, . | . o

I . Le 't Low
-
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VERMONT = Ten, days® sick leave with full pay is mandatory, cumulative to 20 .~
oo days, so long as the teacher is employed in the same school dist¥ict,
(Vermont ‘S'ta.tﬁii.ea '\;(:\rfnoté.ted:fSec.\1«6-‘1'755) | o S L ‘

1]

VIRGINTA State funds are appropriated for a state sick leave plan for teachers.
These .funds .are expended under regulations of -the: state board of

. educatlon,, Participation in the state sick lesave. plan is optional
with local school boards, To be eligible for these Punds, local school boards
must comply with the state board regulations which provide that.each full timé:}
teacher shall be allowed a meximum P 10 days' vave each Year in which he teaches
in the state plan. If a teacher is employed less than a full year of full-time
employment, the leave shall be at the rate of onme day a month or a fraction ‘thereof.
Unused sick leave is cumulative to a.maximum of 45 deys, Accumilative sick leave
is transferable from one school.system to another if agreesble ‘to the sehool board
of the system to vhich the teacher transfers, o Ciroo e

. LJ

~ Paid Teave is a:iio%fe‘d_foli personal illness, iﬁcluding quara.ntine, or illness. or:
death in the immediate family requiring the attendance of the enployee for not more
than three dsys in any ome case, :

Local school boards may adopt supplementary }ﬁlés “ and re'éulatiidns" not in cohfli;:t
with the state board regulations, and in their discretion, may require a doctor's
certificate for absence due to illness,

(Regulations of the Stete Board of Education Governing the State Sick Leave Plan
for Teachers, August 16-18, 1962)

.21 -




WASHINGTON Ter days' sick leave. per: year with full psy ‘is mandetory, cumfative
to 180 days. A grant of sick leave in excess of five comsecutive
| “we <4 "days ‘must be verified by .a physician's certificate. School boards
o méy grant leaves of ‘absence with pay'for {1iness, and inJm‘Y in excess of these
‘limits; paid-leave is>allcwable for bereavement, -

) Accumule‘hed dleave is'not traiisferable: from one school district to:another, but mey

 be.restored to'a ‘pérson who returns to the employ‘ of the diatrict where the leeve
was accumulated, T o

(Revised Code of Washington, ‘Secs. 28,58,100 :(15) )

o, P . g ~ B R ".()g-;l
» TR . N N - . P - . .
LI

WEST VIRGINIA County boards must maintein an item in their budgets to provide a
minimum of five days' sick leave a year for teachers, cumulative to
20 days. Sick leave benefits are paysble at the end of the school
‘year from these funds. ' If budgeted funds are insufficient; the perdiem salaries
- for all teachers claiming sick leave ‘shall be: réduced proportionately. Boards are
authorlzed to preiscr:lbe other necessary rulesr and regulations.

l g !

' | Sick leave beheﬁts apply to time lost for perscmal illness or: a.cc:ldent, death in

- the immediste” femily, or any other emergency cause tha.t uthe board maar a.uthorize or
‘ _a,approve. - ey

(West Virginie.*Code of 1961' Annotated. Sec. 1806 (1)) o ‘ ,"

. oy o . K R N R »,‘
. oL . -

3 WISCONSiN A State eid shall not ‘be pe.id to any district, except ﬁrs’c-class ;
- . . dlatiriets, for any year in which tea.&.hersw ‘contracts 4o not provide )

for at least five days' sick leave with pay, cumulative. to at least
30 deys.

by . <k K
. N . -y
e > O

No state ald for vocational or adult educetion shall be granted for any year in
which the teachers' and administrators' contracts do not provide for at least five
-days? sick’ le&ve, cunulative to 30 days, but no allowance-is granted for evening

.. 8chool teachers employed at 1east 30 Hours a week in day ‘schools, or to ‘persons
employed less than 30 hours a week ;' unless employed :for at‘'least 10 hours a week,
making up the other 20 hours in other school employment, When teachers are employed

in such dual capacity, sick léave shall be' paid proportionately by each enmloyer
according to hours employed,

(West's Wisconsim Statutes Annotated “s”'ecs, 1"1;9.7’1 (7‘)31.‘1,'1“21 (3)) x0T
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e Part II - Stete Me.ternity Leuve Provuq.ons«

CALIFORNIA bahool boards mey prov:i.de leeve o;f a.bsence to cerb:lﬁ.ed employees
» - .durizg pregnancy or. for convalescence following. childbirth w:lth or
without pay; pay provided may-be. in full.oxr in parts: .

Board may -adopt rules and regulations prescribing manner.of proof of pregnancy.,
when leave of absence.for pregnancy shall.be. tqlgen. and for how 1ong the 1ea.ve
shall continue following childbirth, FRFREL AR AR SR

This section is not to be constirued to deprive the emp_,loyee., of statutory .sick’; -
leave rights for absence due to illness or injury following pregnancy.

(California Educat,ion C'_qde.- Sec, l3h.5‘6.)‘_.f:;;;.,.- el st SR
: B . ‘ E. ! S ‘.; e e e
DELAWARE . School boerds are required to grant lea.ve or absence for maternity
reasons: to ful]y certified professional employees,-under terms of
state board rules. These rules shall:provigde:: (a).request for
leave must be presented not later than the end of the third month of pregnancy;
 (b) effective date for beginning of leave shall not be. later: than end-of f£ifth
ronth of pregnancy; (e) - duration of. leave shall be until first;birthday of child
or opening of next regular school term after first birthday, but at the mother's
request, with approval of the local board, the state board may allow the mother
to return to work at an earlier date; (d) at.end of the maternity: leave, the.’
employee 1s entitled to be assigned to the same or similar position she held
before the leave started, and no assignment shall be made so as to invalidate the
employee's certification status, or to result in demotion.in:position or salary;
{e) absence tor meternity leave shall nct be counted ;l.n detemining experience,
salavy, or. pension eligibility a.nd. compu'bation time, - e L
TR %? |
(Delaware Code Annotated. Sec. lh-1323) “ N
SRR - Py LE e L 1A -.:’;,s';; B *ﬁ'«i.ff; ;:“ﬁ:; . (»‘% '
- DISTRICT OFZ Probetionuv and permanent. teachers a.nd a:bi;end,e.ne,e ofﬁcers are
COLUMBIA = entlitled to use all leaye; to their eredit ~hen. they, granted
. N ~ maternity. leave by the. board of education.\ SmET T HOS e T

ey W Ay A TY e
".L’,h.s LRI e | B SR -

. (District of Columbia Codé. (1961 editien)s -Séca 31.‘.693 s b
z:“fw.z,AJ. {””;1 "f. ": A AL b
i
KENTUCKY .. - Upon written.request of a teacher,,the, school board shall .grant ’

‘a léave of absence of not more than two conmsecutive years for
maternity; such leave may be renewed by the board upon request
of the teacher,

(Kentucky Revised Statutes. See. 161.770)
LOUISTANA All school boards must grant leaves of absence to regularly

employed teachers for a reasonsble time before and after chiidbirth,
Such leave shall not affect the tenure rights of the teacher, f

(West's Louisiana Statutes Annotated. Sec, 17:1211)
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has fixed the rate of psy for a dey-to~day substitute, the amount to be deducted
from the teacher's salary may not exceed this fixed rate, whether or not a sum
different from the fixed rate was paid to the substitute replacing the teacher
on leave. School boards mey pey more salery to teachers on ssbbatical leave then
the statute prescribes. - _ . : L .

(West's Louisians Revised Statutes Annotated. Secs. 17-117T1 to 1185)

A
Vs

] MAINE = A school board has, discretionary. authority, under conditions and

. . regulationg as it.may. adopt, to grant a regularly employed teacher

' e a leave of absence for not more than one year, ‘and for not more

then one-helf salary, for the purpose of study or travel for professional improvement,
Such leave may be granted only after seven years of service,

v
~

(Revised Statutes of Maine 1954, Sec. h1-5h (IX))

MASSACHUSETTS A school committee msy grant a leave of absence to a teacher,
Principal, or supervisor for study or research for the purpose

of increasing professional ability. The period of leave may not
exceed one year. Leave may be at full or partial salary. The person grented leave
must agree in writing to return to the service of the school system at the end of
the leave for a period equal to twice the length of leave grented. If he defaults
in completing such service, he must refund an amount equal to such proportion of
salery he received while on leave as the amount of service not actually rendered
as agreed bears to the whole amount of service agreed to be rendered.

(Annotated Laws of Massachusetts, Ch, 71, Sec. L41A)

MICHIGAN Any school board may grant a teacher who has been employed by

it for at least seven consecutive yeers, and at the end of

each additional seven consecutive years, a sebbatical leave
with pay as provided by the board rules for professional improvement. The period
of leave masy not exceed two semesters at any one time. To be eligible, the teacher

must hold & permanent or life certificate, or be engaged in teaching at a college
maintained by the board, :

Time spent on sebbatical leave shall be allowed as credit toward retivement in
accordance with the rules and regulations of the retirement board.

When the leave is over, the teacher shall be restored to the position held when
the leave started, or to & position of like nature, seniority, status, and pay.
The teacher shall be entitled to participate in any other benefits that may be
provided for by the school board rules and regulations.

(Michigan Statutes Annotated. Sec. 15.3572)

MINNESOTA A school board may grant a ssbbatical leave with pey to a
certified teacher for purposes cf professional improvement, A
teacher accepting sabbatical leave must sgree that at its

expiration, he shall return to his position for the period determined by the

board before the leave was granted; clse he must repay the district the salary
received while on sabbaticel leave, During the leave, a teacher retains all
rights in the employing district as though teaching there.

(Minnesota Statutes Annotated, Education gl?de.. Sec. 125,18)




TENNESSEE The state tenure law provides.that any -tedcher on "permanent"
or "limited" tenure mey, on request, be granted a leave: of
absence for maternity without loss .of tenure status. The law -

also states that any teacher who becoijes pregnent maey be Yequired to take &-

leave of absence for such period of time as the board may direét.  Absence due
to pregnancy cannct be counted as part of the prdbationary period.

(Tennessee Code Annotated. Sec. h9-1h06




PART III - State Sabbatical Leave Provisions

ALASKA A teacher (defined as any certified member of the teaching,
supervisory or administrative corps in the publie schools) who
has rendered active service for seven or more consecutive years
in the public school system in the state is entitled to sabbatical leave. This
leave may be taken for educational purposes only, and for not more than one school
year. While on leave, the teacher is entitled to one-half of his base salary.

Any teacher wishing to take sabbatical leave shall apply therefore to the school
superintendent if he is employed in an organized district, otherwise to the
commissioner of education, and shall submit information showing that he is
quelified for the leave and his plan for education while on it, The responsibility
for selecting teachers in orgenized districts rests with the loesl school board and
the school superintendent; in unorgenized districts, the commissioner of education
and the state board of education decide Jointly. Decision' for selection shall be
based on such factors as the benefit the school will derive from the teacher's
education plan, his field of study, his contributions to education in Alaska, and
his seniority. Co IR ) ‘ ‘ ‘

After the leave, the teacher must report on his educational accomplishments to

the authority that approved the leave. If he does not serve at least one full
year after his return, he must refund the salary paid him during the time he was

on sabbatical leave, unless failure to so serve is due to ickness, injury, or
death. Unless it is otherwise agreed, the teacher shall return to the position

he occupied before he left, Sabbatical leave is not considered a break in service,
and is regarded as being in full service. Payments to the retirement fund are
required to be paid on the basis of full salary, | ‘

No more than 2 per cent of all teachers in non-school districts may be on sabbatical
leave in any one year, Organized school districts accrue percentage points for
entitlement at the rate of .02 points a year for each teacher in the district.

When the entitlement points exceed any integer, the district can grant lesve to
that nunber of teachers. Unused fractional points may be carried over from year

to year and applied to the next sabbaticsl leave authorization, :

(Alaska Statutes. Title'lh, secs, 1h.20.280 - 1&;20.350)

CALIFORNIA School boards may grant to any certified employze a leave of

- | absence not to exceed one year for the purpose of study or travel.
o The leave may be granted in two separate six-months periods to be
started and completed within three years. To be eligible for such leave, the-
employee must have served seven consecutive Years in the school district; no
more than one such leave may be granted in any seven-year period, The school
board may, subject to state rules and regulations, prescribe the standard of
service which entitles the employee to the leave of absence. Service under s
nationally recognized fellowship or foundation approved by the state board, for
a period of not more than one year, for research, teaching,. or lecturing, is not
deemed a break in continuity of service in computing the seven consecutive years.
An employee granted a sabbatical leave mey be required to perform such services

as the school board, with the approval of the school superintendent, and the
employee may agree in writing. : |

Amount of compensation to be paid to the employee during the leave msy be agreed

upon in writing, but the compensation shall be not less than the difference between

the employee's salary and the amount paid 'g.he substitute, However, in lieu:of the
; | P - 26 - » : ) S




" improvement in terms agreed upon previously, This mey consist of college

difference, the board mey psy ones<half or more of the employee's salary up %o
the full salary.

(California Education Code,. : Secs. 13457 to 13459)

DELAWARE " " School boards ray grent sabbatical leave for not less than one-half
. o - . of a school term or longer than one full term to & properly certi-
L *  fled professional employee for purpose of professional .improvement
or -for recovery of health after a long illness. To be eligible for leave, the
employee must have been employed by the school board for at least five consecutive
years, unless the board in -its discretion shortens this period. ' o

Réqnests‘for‘léane nust ‘be made. to -the school board in writing before Apri; 1 for
leave stert the opening of:the next school term, and by November 1 for leave to -
‘begin at the second semester of the school term. The employee must agree in

 writing to return to the service of the leave~granting board for at least one year
-after the sabbaticel leave is over. |

During the sabbatical leave, the employee may not engage in full-time gainful
employment except on written agreement with the school board. However, the
employee is not precluded rrom receiving grants such as scholarships, gifts,
fellow-ships, part-time employment, or other grants of aid, as are provided by
colleges, universities, corporations, trusts, or other individuals to students or
persons engaged in study or travel for purposes of professional improvement. The
law .does not provide for the payment of any salary to the employee on sabbatical
legve. S o : o .

At. the end of the-lea&e, the emplbwee must present evidence of professional

- transcripts, degree earned, or written reports by the employee., Upon his return,
the board must accept the employee into full-time employment, and assign him tq
the position he left or to.a similar position. No assignment may be made so as
to invalidate the employee's certification status or result in e demotion in

- position or salary. | L SRR o

A year.of 'sebbatical leave shall be considered a year of experience for purposes

of selary increments end pension eligibility.and computation,-éxcept no more ‘than
two years shall be applied toward thesec purposes -to .any person. These credits are
forfeited if the employee does not return to the service of the leave-granting board(f

.School boards may limit the numbef'of»employees ﬁho’mby'be granted leave each year,
Any school district having fewer tham 20 professionsl employees, msy grent leave
to one eligible applicant each year. o wi S s

(Delaware Code Annotafed;v“Sec. 14-1325)

DISTRICT OF The board'of,education,'on recommendation of the school superintend- j

COLUMBIA ent, mey grant sebbatical leave with part pay to teachers” for up

_ ‘ to one year for the purpose of professional improvement., Teachers
must have served at leest six continuous years in the Distriet schools before
applying for such leave, No more than 2 per cent of the totsal number of employees
to whom this provision spplies may be on leave at the same time, The teacher must
report- to the superintendent on how the leave is to be used, While on sabbatical
leave, the teacher is regarded a3 belng in active service for purposes of salary
 increments and retirement. ' N T .

(District.of Columbia Cede.) 1961 Bdition), Secs. 31-632-637)




FLORIDA County school boards have authority to grant extended lesve for
" a’'period not to exceed one year for the purpose of professiocnal
: " improvenient to any member of thé instructional staff vho has
satisfactorily served in the county schools fbr‘threg.or,gpye;yearsc Partial.
compensation may be authorized only to persons who served seven or more years in
the county.

(Florida ‘Statutes Annotated. Secs, 231.39) "

HAWATII The Department of Public Instruction is authorized to grant
sabbatical leaves of one year or six months to teachers whq hav?
served seven years in the public schools of the stete. Those with

the longest period of service shall be given first consideration provided the

applicants who plan to devote a greater portion of . their total leave toward

professional éducational course work or research shall be given preference over

“‘those planning a lesser period of study. Return to position on expiration of
~'the leave is to be guaranteed. = = . == L :

Teachers on sabbatical leave shall be paid oﬁe—half of their regular salary.

While on sabbatical leave, the teacher nust devote one~half of his total leave
to-professional educational ‘work, or to research approved by the department
of education, Before the leave is granted, the teacher must agree to return )
to service for at least two Yyeers within one year after the sabbatical leave is
ended and must agree to refund all money received while on the leave if he does

not return. If the teacher fails to comply with these provisions, his teaching
certificate shall be cancelled, o o ' .o :

(Revised Laws of Hawaii 1955, Secs. 38-20 to 38-22, as amended by 1961 Laws -
of Heweii, Ch, 170) T o o L

Principal, or superintendent with tenure status, for at’ least.

. four months but not to exceed one school term for resident study,
research, travel, or other purpose designed to improve the school -gystem, -The
plen for the activity during the sebbatical leave must be approved by the school
board end’cannot be modified without further approval, e |

ILLINOIS Every school board mey grant a ssbbatical leave to a teacher, -

To be eligible for the leave, the teacher must have satisfactorily served full

time for at least six years, ' Leave may again be granted after satisfactory
completion of a subsequent six year period. The applicant for the leave must
agree that if he does not return to service in his school district for at least

a school year at the end of the sebbatical, he will refund all money received

from the school board during the leave, While on sebbatical leave, the teacher
shall receive his basgic salary, less the asmount peyable for substitute service,

but his pay shall not be less than the state mandated minimum salary or one~half
of his basic salary, whichever is less, The teacher cennot engage in any activity
for which selery or compensation is paid while he is on ssbbatical leave, unless
the activity is directly related to the purpose for which the leave is grented, and
1s approved by the board. A sabbatical leave may be granted to allow the applicant
to accept scholarships for research or study. o .

Except when justified by illness or incapacity, failure of the teacher to devote
the entire sabbatical leave period for the purposes for which it was granted is a
cause for removal from teaching service, . o T B - ”

. . .-
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,Atftﬁé end of the 1eave and'ﬁpcn‘preéeﬁting evidence to the schaol board of

- INDIANA ':.' ~ Upon written'reqﬁesﬁ of a permanent teacher, & school board may

compliance with the leave conditions, the tescher is entitled to be restored to

a position equivalent to the one he formerly held, Tenure status is not affected
by the sabbatical leave. Absence during such, leave is.not construed as a discon=
tinvance of service for any purpose, including progression on the salary schedule.
The board must pay the teacher's share of the retirement contribution computed on
his salary for the year preceding the leave, -

(Smith-Hurd Illinois Statutes Annotated, School.Code of 1961, Ch. 122, Secs.
10-21,1 and 24.6.1.) . . |

grant & leave of absence not to exceed one year, for study or _
professional improvement, subject to the board rules and regulations. ;

(Burns Indiena Statutes Amnotated. Sec, 28-4311)

KENTUCKY ~ Upon writtenffeqnest'éf 8 teachéf, the séhbolrboard.may grant
' & leave of sbsence of not more than two consecutive years for

“educational or professional purposes. .

(Kentucky Revised Statutes, Sec, 161.770)

LOUISIANA  ~ All teachers are eligible for sabbaticsl leave for professional
- or cultural improvement, or for rest or recuperation. The period
of. leave is two semesters after completion of 12 or more consecutive
semesters of active service in the school district, or one semester, after six or

more consecutive semesters of ‘service, Sick leave under other statutory provisions

is not considered a break in active service.

Applications for sabbatical leave must be sent to ‘the school superintendent by -
registered mail within certain specified times. The applications must specify

the purpose of the leave, the amount of time requeésted, and how the leave will be
spent. Whether the purpose of the leave is for rest or recuperation, and certified
statements of two physicians that such leave is. prescribed on account of health

must be furnished. o , o | - o |

If all applications for sabbatical leave cannot be granted, preference is to be
glven to the teacher with the longest continuous service in the school system,

At no time during the school year, msy the number of persons on sabbatical leave
exceed 5 per cent of the total number of teachers employed in the parish; in cases

of sick lewzve, this limit may be extended, :

iéeéhers”grauted.éabbati¢q1 leave for professional.br cultural=imprc#ement‘must
earn & certain number of credit hours from accredited institutions of higher learn-

t ing, or pursue an equivalent amount of time in independent study or research, or
‘engage in pleunped travel. Written reports must be submitted on how the leave was

spent. While on leave, teachers are entitled -to regular increments, and service
~ during sabbatical les ‘

e counts es active service for retirement purposes., When

- the leave is ended, the teachér is entitled to return to the position held prior

to the leave, unless he agreed otherwise. While on leave, the teacher is entitled

to all the rights perteining to his position as if he were in active service.

A teacher on sebbatical leave is entitled to selary at 50 per cent of the minimum
salery allowed a beginning teacher with a BA Degree; but the teacher may elect to

~receive the difference between what his salary would be during the year, end the

emount & dey-to-day substitute for his position would receive. If the school board
- 29 -
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MISSISSIPPI = School districts are authorized to pay from district funds,
| . other than from minimum education program funds, all or part
| of the salaries of teachers granted leaves for the purpose

of special study or training, s | |

(Mississippi‘Code Annotated._ Sec. 6328f28)

NEBRASKA Any school board in a fourth or fifth class school district
I (Lincoln and Omeha), upon written request, masy grant a leave :
of sbsence to a permsnent teacher for certain specified reasons, ‘
inecluding study and professional improvement, subject to such rules and regulatlons 1
governing leaves of absence as may be adopted by the board, | :

(Revised Statutes of Nebraska 1943, Reissue of 1958. Sec. 79-1262)

OHIO After completing five years of service, & public-school teacher

 may, with permission of the school board and the superintendent,

be entitled to a leave of sbsence with part pay for one or two

semesters., The teacher must present to the superintendent for epproval a plan for
professional growth beforé admission for leave may be granted, and must provide
evidence that the plan was followed when the leave is over. The teacher may be
required to return to the district for a period of at least one year, unless the
teacher has taught in the state for 25 years. o A

No leave may be granted unless a satisfactory substitute is availeble. No more
than 5 percent of the Professional staff of a school board msy be granted leave at
any one time, nor may the board allow part salary in excess of the difference
between the substitute's pPey and the teacher's expected pay.- ‘

Leave may not be granted~for‘mofé‘than one year, or more often than once for egch
five years of service; nor mey s second leave be granted to the same individual
vhen other steff members have filed requests for leave,

(Page's Ohio Revised Code Annotated, Sec. 33i9,131) %

PENNSYLVANIA . Professional -employees or members of supervisory, instructional %
or administrative staffs of the public school systems and county :

boards of education (and commissioned officers of county boards of :
education), who have 10 years of satisfactory service, are entitled to a leave of
absence for restoration of health, study, or travel, or, at the board's discretion,
for other purposes. At least five consecutive years of service must be in the
school district from which the leave is Sought, unless the board shortens the period.
Thereafter, one leave of absence shall be allowed after each seven Years of service,

Duration of leave is for ome-half or a full school term, or for two one-half school
terms during a two-year period, at the option of the person. If leave is requested
for illness, however, the leave shall be granted for a period equivalent to a half E
or full school term, or the equivalent of two half school terms during a two-year :
period, and if the employee is unsble to return to school when the leave expires, S
on account of illness or physical disebility, e further leave for one-hslf school h
term or its equivalent shsll be granted upon the employee's written request,

disability, the school board may extend the leave for such periods as it may
determine, but not to exceed one full school term or its equivalent., i
-30 - b
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Preference for applications for sabbetical leave is to be based on years of service?
Schaol districts may not limit sabbatical leave to less than 10 percent of the
nuber of regularly employed persons in the district eligible for these leaves.
Schools with seven or fewer teachers shall be permitted at least one leave of
sbgsence each term.

Before leave may be granted, the person must agree to return to the school district
for not less then one school term immediately after the leave is over, The person
is entitled to be returned to the same position in the same school. The board may
waive the requirement that the person return to the district, or to the same
position in the same school. If the board does not waive this obligation and if
the employee does not return to the school as required, he waives all the benefits
of the statute to which he would have been entitled for the duration of the
sabbatical leave,

A person on sebbatical leave shall receive one~half of his regular salary. While
on leave, the person is considered to be in full time daily attendence for purposes
of determining length of service and salary increments. Membership and employer
and employee contributions in the retirement system continue. But if the employee
resigns or fails to return to his emplcyment without waiver by the board, the
arount the school board contributed to the retirement fund shall be deducted from
the refund paysble to the employee. ' .

While on sabbatical leave, a person is not prevented from receiving a grant for
further study from any institution of learning. .

(Purdon's Pennsylvania Statutes Annotated. Secs. 2h-11~1166 to 11713 24=9-930)

TENNESSEE A provision in the state teacher tenure law states that any teacher
| on "permanent" or "limited" tenure, may on request, be granted
e leeve of ebsence without loss of tenure status, for certain
reasons, including educational improvement and recuperation of health.

(Tennessee Code Annotated. Sec. 49-1L406)

WASHINGTON School boards mey provide for ssbbatical leave with psy to persons
employed in positions requiring certification qualifications.

(Revised Code of Weshingbon. Sec. 28:58,100 (15))




GENERAL PROVISIONS FOR SICK LEAVE POLICIES

The following generel principles from the April 1, 1952 NEA Reseerch

Bulletin, Vol. XXX, No., 2 may
absences of teachers:

1.

2.

3.

L.

Se

6.

Constructive measures should be taken to keep at a minimum the
amount of absence due to ill heslth (a) by testing physical
fitness when teachers are selected and periodically thereafter,
and (b) by maintaining healthful working conditions in the schools,

The conditions under which leave of absence with pay may be
granted should be clearly and definitely stated.

The remuneration of sbsent teachers and the number of days
during which such remuneration may be received should be
determined by a consideration of (a) lengths of absences

among teachers for vaerious ressons in the local school system,
(b) the financial ability of the system and (c) current practice
in other comunities.

Some financial protection should be provided against long attacks
of illness when the teacher's economic security is most endangered
by loss of incone,

The plean for allowing leaves of absence should be safeguarded
ageinst abuse.

The education of pupils during the sbsence of regular teachers
should be safeguarded by providing trained, capable and well=
paid substitute tesachers.

be useful in forming policles relating to brief

e




